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MEMORANDUM OF UNDERSTANDING
THIS MOU ENTERED INTO ON THIS 3" DAY OF May 2023
BETWEEN |
CITY OF ATLANTIC CITY
AND A LEADERSHIP JOURNEY

WHEREAS, A Leadership Journey, a nonprofit corporation, located at P.O. Box 29163,
Providence, RT 02909, and the City of Atlantic City (the “City”) located at 1301 Bacharach Boulevard,
Aflantic City, NJ 08401, had discussions to have the City participate in a Spring 2023 South Africa Teen
Trip (the “Trip”) being organized and executed by A Leadership Journey.

WHEREAS, A Leadership Journey will lead a Spring 2023 Teen Trip for a Cultural Education and
Exploration Program trip to South Africa and has offered to include five (5) students of high school age and

two (2) chaperones from the City; and

WHEREAS, as part of the Trip, the City will enlist its Youth Services division to organize an cssay
contest for local residents that are currently enrolled in high school; and

WHERFEAS, the City will choose up to five (5) students from a pool of essay contestants to
participate in a trip to South Africa from June 2 — June 18, 2023 as part of A Leadership Journey’s Cultural
Education and Exploration Program; and o

WHEREAS, the City will provide an opportunity for local resident program participants to present
their research to City Administration.

NOW, THEREFORE, on this 3rd day of May, 2023, the City and A Leadership Joumney hereby
agree as follows:

1. RESPONSIBILITIES OF CITY OF ATLANTIC CITY:

a. Provide A Leadership Journey with a list of five (5) high school students who are
residents of the City and two (2) chaperones that will participate on the Trip.

b. the City is a self-insured public entity.

C. Provide funding for trip, inclusive of airfare, lodging, fravel and other associated
expenses (in an amount not to exceed $35,060.00).

d. All other responsibilities outlined by A Leadership Journey in the attached Exhibit A,
incorporated herein by reference.

2. RESPONSIBILITIES OF A LEADERSHIP JOURNEY:

a. Provide organization and execution of all education, activities and programming
during the Trip along with their own chaperones and participants.

b. All other responsibilities outlined by A Leadership Joumey in the attached Exhibit A,
incorporated herein by reference.




*Note: Notwithstanding anything herein to the contrary, should any terms or conditions m
the attached Fxhibit A conflict with any terms or conditions in this MOU, the MOU
shall govern and take precedence.

3. TERM: This MOU shall become effective upon execution and shall continue until
completion of the Trip.

4. INSURANCE COVERAGE:

Before commencement of the Trip, and as a condition precedent for participation on
the Trip by the students, A Leadership Journey shall purchase and maintain insurance, in
conformance with the provisions contained in this MOU. This insurance will provide a
defense and indemnify the City against any such claim, damage, loss or expense that 1is
attributable to bodily injury, sickness, disease or death or to mjury to or destruction of
tangible property including the loss of use, which arises out of A Leadership Journey’s
operations under this MOU. This insurance shall apply regardless of whether the operations,
actions, derelictions or failures to act from which the claim arises, are attributable to A
Leadership Journey, any of ifs contractors, officers, agents, subcontractors, employees,
anyone directly or indirectly employed by any of them including anyone for whose acts of
the aforementioned may be liable by operation of statute, government regulation, or
applicable case law and the City, unless, caused by the sole negligence of the City.

Proof of this insurance shall be provided to the City before the Trip commences as set forth
below. Inno event shall the failure to provide this proof, prior to the commencement of the
Trip, be deemed a waiver by the City of A Leadership Journey’s insurance obligations set
forth herein.

Tn the event that the insurance company (ies) issuing the policy (ies) required by this section
deny coverage io the City, A Leadership Joumey will defend and indemnify the City at A
Leadership Journey’s expense.

A Leadership Journey must obtain the required insurance with the carrier rated A-VIII or
better by A. M. Best. In the event A Leadership Journey subcontracts any part of this
project, these insurance requirements must apply to all subcontractors,

A Leadership Journey shall maintain at least the limits of liability as set forth below:

Commercial General Liability Insurance

$ 1,000,000.00 Bach Occurrence (Bodily Injury and Property Damage)
$ 2,000,000.00 General Aggregate

$ 2,000,000.00 Products/Completed Operations Aggregate

$ 1,000,000.00 Personal and Advertising Injury

Contractual liability that will respond to Indemnification shall be included in the policy. The
General Liability policy Aggregate Limits shall apply separately to the project as defined in
this MOU. As an alternative, A Leadership Journey may provide Commercial General
Liability Insurance with no aggregate. The policy shall be endorsed to include coverage for
sexual abuse and molestation. This coverage shall apply to all Leadership Academy
employees, volunteers and all chaperones on this trip.
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Umbrella Liability Insurance

$ 4,000,000 per Occurrence

$ 4,000,000 Aggregate.

Policy to apply excess of General Liability (including Sexual Abuse and Molestation),
Automobile Liability and Coverage B.

Comprehensive Automobile Liability Insurance
$ 1,000,000.00 Combined Single Limit Bodily Injury and Property Damage. Coverage must
include all owned, non-owned and hired vehicles used by A Leadership Journey.

Workers® Compensation and Employers’ Liability Insurance

$ 500,000.00 Each Accident

$ 500,000.00 Each Employee for Injury by Disease

$ 500,000.00 Aggregate for Injury by Disease

Tf A Leadership Journey is a Sole Proprietor, Partnership or L1C, Insurance Policy and
Certificate must indicate that the proprietot/partners/members are “included”. This
requirement does not apply if inclusion is not allowed by law.

Other Conditions

The City, along with their respective elected or appointed officials, officers, agents and
employees, shall be named as Additional Insureds on A Leadership Journey’s Commercial
General Tiability Policy, Business Auto Liability and Excess Policy all of which must be
primary and noncontributory with respect to the Additional Insureds.

Tt is expressly understood by the parties to this MOU that it is the intent of the parties that
any insurance obtained by the City is deemed excess, noncontributory and not co-primary in
relation to the coverage (s) procured by A Leadership Joumey, any of its Contractor’s,
officers, agents, subcontractors, employees or anyone directly or indirectly employed by any
of them or by anyone for whose acts any of the aforementioned may be liable by operations
of statute, government regulation or applicable case law.

A Waiver of Subrogation clause shall be added to the General Liability, Excess Liability,
Automobile Liability and Professional Liability policies in favor of the City and this clause
shall apply to the City’s elected or appointed officials, officers, agents and employees. It
should also apply to A Leadership Journey’s Worker’s Compensation policy if allowed by
state law.

If A Leadership Journey’s policy limits are greater than the minimum limits noted abave, the
minimum limits required are automatically adjusted to those greater limits.

Prior to commencement of the Trip, A Leadership Journey shall submit a Certificate of
Insurance in favor of the City and as an Additional Insured Endorsement (in a form
acceptable to the City) as required hereunder.

In any and all claims against the Additional Insureds by any employee or volunteer of A
Leadership Journey, anyone directly or indirectly employed by A Leadership Journey or
anyone for whose acts A Leadership Journey may be liable, the indemnification obligation
shall not be limited by any limitation on the amount or type of damage, compensation or
benefits payable by or for A Leadership Joumney under Workers® Compensation acts,
disability benefit acts or other employee benefit acts.
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A Teadership Journey shall maintain in effect all insurance coverages required under this
MOU at A Leadership Journey’s sole expense and with a carrier(s) rated A-VIII or better by
A. M. Best. In the event A Leadership Journey fails to obtain or maintain any msurance
coverage required under this MOU, the City may, at its sole disoretion, purchase such
coverage as desired for the City’s benefit and charge the expense to A Leadership Journey,
or, in the alternative, terminate this MOU. In the event the coverage is cancelled or non-
renewed, the insurance carrier(s) will provide 30 days advance notice of the cancellation or
non-renewal.

5. INDENMITY: The Partics shall be responsible for their own acts of negligence.

6. SEXUAL HARASSMENT POLICY: A Leadership Journcy shall adhere to the
City’s sexual harassment policy applicable to employees.

8. INDEPENDENT CONTRACTORS: A Leadership Journey and its staff shall not
be considered and are not employees of the City.

9. MODIFICATIONS: This MOU may be modified or amended by mutual consent of
the parties whete such modifications shall be in writing approved by both parties.

10. GOVERNING LAW: This MOU shall be governed and construed in accordance
with the Jaws of the State of New Jersey in the courts of the State of New Jersey
without regard to the principles of conflicts of law.

11, CAPTIONS: The caption headings contained herein are used solely for convenience
and shall not be deemed to limit or define the provisions of this MOU.

12. TERMINATION: This MOU may be terminated by either party for any reasons
upon written notice to the other party of the said intention to terminate.

IN WITNESS WHEREOF we have hereunto set our hands and seals on the day and year above
first written:

ATTm CITY OF ATLANTIC CITY
s Qe Mt

Paula Geletei, City Clerk Marty Small/%, Mayor
Dated: g/‘% '/2'0 ¥>
A LEADERSHIP JOURNE
Akeem Lloyd M
Dated: 5/31/2023 Print Name: 74
Director
Approved as to form and execution.
=)

Date: gZ'B’ IZ?/Z

Peter T. Sallata, Fsq., Assistant City Solicitor



Fachibit A

AREAERSINPLIOURNEY

Memorandum of Understanding
Regarding the Partnership between
A Leadership Journey and The Mayor Office of Atlantic City

1. SHARED VALUES AND MISSIONS
Atlantic City Youth Services (ACYS) and A Leadership Journey {ALJ) share a
commitment to prepare youth for both academic and professional career success
while promoting the importance of community service, self discovery, education,
career and professional development and social justice. We prepare students for
higher education, lifelong learning, and active citizenship. These shared values make
for a natural partnership between Atlantic City Youth Service and A Leadership
Journay.

2. PURPOSE OF THIS MEMORANDUM of UNDERSTANDING
This Memorandum of Understanding (the MoU) outlines the Atlantic City Youth
Service and A Leadership Journey’s mutual understanding and intentions, while
providing a framework for their formal cooperation.

3. NATURE OF THE PARTNERSHIP
A Leadership Journey helleves education is the vehicle to helping young people
reach their potential. Using cultural education, educational advocacy development,
leadership and mental and emotional health as their focus, A Leadership Journey
works to inspire young people to embody the essence of global citizenship, self
awareness, leadership and ubuntu through cultural exploration. ACYS mission
mission is to plan and implement community based services and advocacy to prevent
and reduce juvenile delinquency and improve the juvenile justice system. Thus, itis
to A Leadership Journey’s advantage for the ACYS community to become aware of
the bencfits to serve with A Leadership Journey’s opportunities. It is to the ACYS
advantage to form a strategic partnership that will allow the two entities to serve as a
resource for ACYS students to have access to. ACYS agrees to serve as a partner for
ALJ. A Leadership Journey agrees to provide equitable access to ACYS students to
participate in the program.

A Leadership Journey puts a lot of emphasis on keeping our spaces sacred. To
ensure that the leaders of Nowell have an understanding of A Leadership Journey,
they are welcomed to attend one saturday session, after that we ask that you trust A
Leadership Journey members and representatives to take care of the participants just
like you would. You are welcomed to attend our “End of the year Presentations”, our
annual Youth Celebration “CheckPoint”, and other local gatherings. During the time of
this partnership, you can attend one A Leadership Journey out of the country to help
you understand the services, leadership and experiences the participants are getting.
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After that, we ask that you frust A Leadership Journey members and representatives
to take care of the participants just like you would, as we do not allow others to travel
who were not given permission to travel. When you travel with us; one to iwo
chaperones is ideal.

Everything A Leadership Journey does is considered intellectual property of A
Leadership Journey, Copyrighted and established 2018. Anything ACYS wants to use
that is or has heen influenced by A Leadership Journey, they are to highlight A

L eadership Journey by giving credit.

4.

AREAS OF COOPERATION & EXCHANGE

ACYS agrees to the following:

Promote the partnership hetween A Leadership Journey and ACYS among
school members, constituents, parents/quardians and other ACYS networks
via email and social media channels;

Advertise and Promote A L.eadership Journey’s Logo on marketmg materials
Help ALJ recruit up to 5 ACYS students to participate in an A Leadership
Journey during the MoU period (as defined in section 7, Areas of cooperation
and exchange). '

Provide access and the opportunity for participants in ALJ to present their
research at the end of the year, albeit, in front of the Mayor's office leadership,
parent and guardians, during the MoU period (as defined in section 7, Areas of
cooperation and exchange).

Will provide financial support in full for the investinent of each partrmpant that
will go to South Africa this year. These funds will be used to financially support
the students experience.

A Leadership Journey agrees to the following:
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Promote the partnership between A Leadership Journey and ACYS among
members, constituents, and other ALJ nefworks via email and social media
channels;

Adveriise and Promote ACYS Logo on marketing materials

Hold and reserve five slots for ACYS students fo participate in A Leadership
Journey leadership to South Africa this summer, June 2nd to June 18th; during
the MoU period (as defined in section 7, Area’s of cooperation and exchange).
To prepare ACYS students to present their finished presentation

Nowell Academy

ACYS mission is to plan and implement community based services and advocacy to
prevent and reduce juvenile delinquency and improve the juvenile justice system,

6. A LEADERSHIP JOURNEY
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To provide BIPOC youth ages 13-18 from marginalized identities equitable access to
international & domestic cultural exploration through travel, utilizing travel as the
vehicle to discuss the importance of health & wellness, global citizenship, self
awareness, leadership and ubuniu.

7. AREAS OF COOPERATION & EXCHANGE
ACYS and A Leadership Journey agree that the duration of the MolJ will commence
on the date executed by both parties through June 30th, 2023. The MoU may be
extended or amended at any time by written consent of both parties. ACHS and A
Leadership Journey may terminate this MoU with a.30-day advance written notice. All
agreed upon terms, such as accepted program presentations, that are within 30 days
of the event must he satisfied.

For: ACYS of the AC Mayor Office

Signature
Date

For: A Leadership Journey
e Lloyd
Administrator Akeem Lloyd CEQ, A Leadership Journey

Date
- April! 21st /2023



Resolution of the City of Atlantic City
No. 324

Approved as to Form and Legality on Basis of Facts Set Forih Factual contents certified to by

Assistant City Solicitor /s/ Karl Timbers Director of Health & Human Services/s/ Jarrod Bames
Revised 5/3/2023 Prepared by City Solicitor's Office

Council Members RANDOIPH & SHABAZZ present the following Resolution:

A RESOLUTION TO AUTHORIZE A MEMORANDUM OF UNDERSTANDING WITH A
LEADERSHIP JOURNEY FOR THE PARTICIPATION OF AND FUNDING FOR ATLANTIC
CITY YOUTH IN A CULTURAL EDUCATION AND EXPLORATION TRIP TO SOUTH AFRICA
FROM JUNE 2, 2023 — JUNE 18, 2023

WHEREAS, A LEADERSHIP JOURNEY is a non-profit organization that provides youths from
marginalized identity groups equitable access to international and domestic cultural exploration through
travel, and using travel as the vehicle to discuss the importance of mental and emotional wellness, global
citizenship, self-awareness, leadership, and Ubuntu (humanity to others); and

WHEREAS, A LEADERSHIP JOURNEY offers a Cultural Education and Exploration program
whereby up to five (5) local Atlantic City youths, accompanied by two (2) chaperones, will be provided
with an opportunity to participate in cultural learning for free in South Afiica for two weeks, from June 2,
2023 to June 18, 2023; and )

WHEREAS, the American Rescue Plan Act (ARPA) Final Rule provides that a public health
challenge cxacerbated by the pandemic was violent crime and gun violence, which increased during the
pandemic and has disproportionately impacted low-income communities; and '

WHERFEAS, exposure to violence can create short-term and long-term harmful effects {o health and
development, and repeated exposute to violence may be connected to negative health outcomes; and

WHEREAS, the ARPA Interim Final Rule and Final Rule provide flexibilify for recipients to
pursue a wide range of eligible uses to “respond to” the COVID-19 public health emergency, specifically
challenges that involve violence intervention given the increased rate of violence during the pandemic, and
one such type of the specifically eligible uses for ARPA funds is education; and

WHEREAS, it is the mission of Atlantic City’s Division of Health & Human Services, Youth
Services Program to create and implement life enhancing programs that will foster social responsibility,
cultivate powerful community relationships, and empower young people with the tools to become
successful; and

WHEREAS, Atlantic City’s Division of Health & Human Services, Youth Services Program will be
selecting the youth participants for the Cultural Education and exploration trip to South Africa through an
essay contest, followed by a formal interview, open to Atlantic City residents currently attending High
School.
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Resolution No. 324 Page 2

WHEREAS, City Council of the City of Atlantic City recognizes the merits of this program and
supports the efforts of A LEADERSHIP JOURNEY to utilize education and travel to assist local youth of

marginalized identity groups.

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Atlantic City that the
Mayor is authorized to execute and the City Clerk to attest a Memorandum of Understanding (MOU) with A
LEADERSHIP JOURNEY to provide funding in an amount not to exceed THIRTY-FIVE THOUSAND

SIXTY DOLLARS ($35,060.00) for up to five (5) local Atlantic City youth, accompanied by two (2)
chaperones, to participate in the A LEADERSHIP JOURNEY’S Cultural Education and Exploration
program in South Africa, June 2, 2023 to June 18, 2023, to be reviewed as to form and execution by the City

Solicitor.
BE IT FURTHER RESOLVED that pursuant to N.J.A.C. 5:30-14.5 the above Contract is

contingent upon.the availability of sufficient funds from account no. G-02-41-103-021-8AR. In the event
said funds are not appropriated for this Contract it will then become null and void.

BE IT FURTHER RESOLVED that the MOU authorized hereby shall be reviewed and approved
by the Office of the City Solicitor prior to execution by the Mayor and is contingent upon receipt of all
necessary levels of approval.

BE IT FURTHER RESOLVED that a Notice of this Action be published in THE PRESS,
pursuant to N.J.S.A, 40A:11-1, et seq.

May 31,2023 2:25 PM
DO NOT USE SPACE BELOW THIS LINE

RECORD OF COUNCIE, VOTE ON FINAL PASSAGE
COUNCIL MEMBER. | AYE | NAY | NV | AB. | MOT. | SEC. | COUNCIL MEMBER AYE | NAY ] N.V. | AB. | MOT. [ SEC.
DUNSTON X SHABAZZ X
KURTZ X TISBITT X
MARSHALL X WEEKES X
MORSHED X X ZIA X

RANDOLPH, PRESIDENT | X X
X-Indicates Vote NV-Not Voting  AB-Abseni MOT-Motion SEC-Second

This is a Certified True copy of the Original Resolution on file in the Gi Clerk's Office.
DATE OF ADOPTION: _MAY 3,2023 | ula (ot

/s/ Paula Geletei, City Clerk



